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MEMORANDUM OF UNDERSTANDING

I PREAMBLE

This Memorandum of Understanding (hereinafter referred fo as this Agreement or MOU)
is entered into by and between the Central Fire District of Santa Cruz County (hereinafter
referred to as the Employer or District) and the Management staff of the Central Fire
District of Santa Cruz County (hereinafter referred to as the Managers) pursuant to the
Meyers-Milias-Brown Act (California Government Code Section 3500 et seq.). This
Agreement was negotiated in good faith between representatives of the District and the
Managers and is only applicable subject to individually negotiated employment contracts.

! RECOGNITION

The Managers are hereby acknowledged by the Employer as the recognized employee
organization for the purpose of meeting and conferring on matters within the scope of
representation for individuals employed by the District in the Management bargaining unit,
which consists of the following full-time exempt positions: Fire Marshal, Finance Director,
Human Resources Director.

1] MANAGEMENT RIGHTS

The Management Group acknowledges that the Employer’s responsibilities and rights,
management responsibiliies and rights, and all applicable state laws are neither
abrogated nor made subject to the meet and confer process by approval of the terms of
this Agreement. The parties acknowledge that it is the Employer’s exclusive right to
generally govern the work of the Employer and the conduct of its employees. The
Employer has exclusive and inherent management rights with respect to matters of policy,
which include, among others: the exclusive right to determine the mission of the
Employer; to set standards of service; to determine the procedures and standards of
selection for employment and promotion of employees; to direct its employees, including
scheduling and assigning work, work hours, and overtime; to take disciplinary action,
subject to the requirements of applicable law; to establish employee performance
standards and to require compliance therewith; to establish work schedules; to determine
the content of job classifications; to hire or promote employees; to lay off or relieve
employees for lack of work, funds, or other legitimate reasons; to expand or diminish
services; to determine the methods, means, and number and kinds of personnel by which
Employer operations are to be conducted; to take all necessary actions to carry out its
mission in emergencies; to contract out in its sole discretion; fo exercise complete control
and discretion over its organization and the technology of performing its work; and to
establish, implement, publish, and modify Employer rules, regulations, general orders,
and directives consistent with the law and the specific provisions of this Agreement. The
Employer's exercise of the above-listed rights shall be in accordance with law and the
specific provisions of this Agreement, including the provisions regarding Advance Notice
when applicable.

Revised 05/09/2023 3




\

Vi

Vil

MAINTENANCE OF BENEFITS

All rights, terms, and conditions in writing, subject to the meet and confer process, not
specifically covered in this Agreement shall remain in effect until change is effected
through the meet and confer process and may then be a part of this Agreement insofar as
these changes should be included in this Agreement.

The Employer and the Managers (or their properly designated representatives) shall meet
and confer in good faith regarding wages, hours, and terms and conditions of
employment. Both parties shall consider fully such presentations as are made by the
District or the Managers on behalf of its members prior to arriving at a determination of
policy or course of action.

The District agrees to maintain all health and related non-salary benefits for the duration
for this contract (January 1, 2024 — December 31, 2026).

DUTIES & EXCLUSIVE EMPLOYMENT

Employees perform the duties of their office as they are presently constituted and
described in the District's job description for their assigned classification and such other
duties as the District may from time-to-time assign.

Employees remain in the exclusive employment of the District during their employment
with the District.

DISCRIMINATION

There shall be no discrimination because of race, creed, color, national origin, sex, sexual
orientation, disability, religion, or legitimate union activities against any employee or
applicant for employment by the Managers Group, by the District, or by anyone employed
by the District; and to the extent prohibited by applicable State and Federal law, there
shall be no discrimination against any disabled persons solely because of disability unless
that disability prevents the persons from performing the essential job duties of the
position. Complaints alleging discrimination based on legitimate activities shall be
processed as grievances under this Agreement. All other complaints of discrimination
shall be processed in accordance with the District's policy prohibiting discrimination,
harassment, and retaliation.

COMPENSATION

A. Salary

The District will pay the salary rates reflected in the Salary Schedule set forth in
Appendix A.

Effective the pay period including January 1, 2024, a new step one will be
established for the position of Fire Marshal, for a total of four steps. The salary for
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step one Fire Marshal shall be $14,747.25 per month, as shown in Appendix A.
The difference between steps will be 5%.

Effective the pay period including January 1, 2024, the positions of Fire Marshal
and Human Resources Director will receive a parity increase equal to the salary of
Finance Director, as shown in Appendix A.

During the term of this agreement, wages for all represented classifications will
receive a cost-of-living adjustment (COLA) as follows:

Pay period including January 1, 2024 - 5%
Pay period including January 1, 2025 — 5%
Pay period including January 1, 2026 — 5%

B. Education Incentive Plan
Employees may receive Educational Incentive Pay as described below.

A pay rate incentive program recognizing individual educational initiative shall be
Fire Service oriented. To review the content of each individual course would be
time consuming and would duplicate the accreditation performed by the California
State Department of Education’s Fire Service Training Program and each college
district's advisory and review boards. Therefore, the Employer recognizes those
Certificates of Proficiency and college level degrees issued by an accredited
college or university.

To participate in the education (pay) incentive program, the employee must have
satisfactorily completed a probationary period as prescribed by the Employer, and
must possess either an Associate, Bachelor's, or Master's Degree that meets with
approval from the Employer.

Effective the pay period including January 1, 2024, the Education Incentive pay will
be as follows:

Asscciate Degree Level: An employee meeting the above requirements and who
possesses an AA or AS degree shall receive $200.00 per month

Bachelor's Degree Level: An employee meeting the above requirements and who
possesses a BA or BS Degree shall receive $300.00 per month

Master's Degree Level: An employee meeting the above requirements and who
possesses a Master's Degree shall receive $400.00 per month.

Employees shall only receive the highest Education Incentive Pay for which they
qualify.

C. Management Specialty Pay

Effective the pay period including January 1, 2024, all employees in this bargaining
group shall receive compensation at a rate of 3.53 hours per pay period calculated
at the employees’ base hourly rate of pay. This Management Specialty Pay meets
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the definition of special compensation as defined in Cal. Code of Regs., Title 2,
Section 571 and shall be incorporated into the unit member's compensation
reported to CalPERS for retirement purposes.

D. Fire Investigator Specialty Pay

Employees who are certified by the State of California as a Certified Fire
Investigator, and who actively participate in the Arson Investigation Unit, shall be
paid an incentive of $500.00 per month.

E. Longevity Pay

Employees shall receive a 2.5% salary increase after the completion of ten years
of service to the District.

F. Step Increases

All step increases are merit based and shall be effective on the first day of the pay
period following the employees anniversary date, as reflected in the salary
schedule.

G. Effective Date of Changes to Salary

Unless stated otherwise in this Memorandum of Understanding, changes to
employee compensation or salary will be effective the first day of the pay period
following the approval date. Exceptions to this provision require the written
approval of the Fire Chief.

Vil HOURS OF WORK
Employees shall be assigned work hours and duty tours by the Fire Chief as follows:

A. Employees shall work a 40-hour workweek. The schedule may vary based on
assignment. Each employee may be permitted to work an alterative schedule
subject to the approval of the Fire Chief.

B. Employees work a 9/80 schedule of 7:30 a.m. to 4:30p.m. with alternative Friday's
off.

C. Each employee is exempt from overtime under the Fair Labor Standards Act. An
employee who works more than 40 hours in a week may accrue-one hour of paid
Flex Time for each hour worked above 40 hours. Employees Flex Time balance
may not exceed 100 hours without prior approval from the Fire Chief.

IX RETIREMENT BENEFITS

The Employer contracts with the California Public Employees’ Retirement System
(CalPERS) for the purpose of providing pension benefits. Benefits provided under the
Employers’ CalPERS contract shall including the following elements:
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Tier 1: For Classic Employees hired prior to 1/1/2011: The Employer is a
participant in the California Public Employees’ Retirement System (CalPERS),
2.5% @ 55 single highest year (GC 20042).

Tier 2: For Classic Employees hired on or after 1/1/2011: 2.5% @ 55 three-year
average of compensation plan (GC 21354.4 and 20037).

Tier 3: For New Employees hired on or after 1/1/2013: 2% @ 62 with three-year
average of compensation.

The following provisions of the California Government Code apply to all members of the
Managers Group:

California Government Code Section 20042 (one-year final compensation)
California Government Code Section 20037 (three-year average — effective
January 1, 2011, for new hires)

Pension Reform Act of 2013 (2% at age 62 — effective 1/1/13 for new hires)
California Government Code Section 20037 (3 Year Average — effective
1/1/11 new hires)

Pension Reform Act of 2013 (3 Year Average — effective 1/1/13 new hires)
California Government Code Section 21574.5 (1959 Survivors allowance —
Indexed level) California Government Code Section 20965 (credit for
unused sick leave)

California Government Code Section 21329 (Cost of living adjustment at
2%)

California Government Code Section 21337.1 (Purchasing Power Protection
allowance)

a) Classic employees as determined by CalPERS shall pay the full cost
of any employee contribution associated with participation in the
CalPERS-provided pension program. Classic employees participating
in the Managers Unit shall contribute the 8% employee contribution
required for participation in the classic 2.5% at 55 plan or revised
contribution level for a hew employee tiered plan.

b) The Employer shall provide tax deferral of the employees'
contributions to Cal-PERS as provided in the Internal Revenue Code.

c) In the event the Employer’'s excess assets in CalPERS are depleted
and there is a cost to the Employer to participate in the 2.5% at age
55 program, the parties to this Agreement will negotiate a Classic
employee’s contribution to CalPERS as it relates o 2.5% at 55.

X CLOTHING ALLOWANCE

For those employees required to wear a district uniform, the District will report to
CalPERS a uniform allowance of $500.00 per year as special compensation for each
Classic CalPERS member. The uniform allowance will be paid in twenty-six (2) equal
installments of $19.23. For PEPRA employees, a $500.00 uniform allowance will be paid
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as compensation. The uniform allowance will be paid in twenty-six (26) equal installments
of $19.23. The uniform allowance for PEPRA members will not be reported to CalPERS.

DISTRICT VEHICLE

The District will provide the Fire Marshal with a District vehicle for employee’s use in
conducting District business. The District shall pay all fuel, insurance, and maintenance
costs for the vehicle. Employee’s use of the vehicle shall be limited to District business

and ancillary uses necessary to accomplish the duties and responsibilities of the Fire
Marshal position, including to commute to and from work.

HOLIDAYS

All employees shall receive twelve (12) full-paid holidays designated as follows:

New Year's Day Veterans Day

Martin Luther King, Jr. Thanksgiving Day

Presidents Day Friday after Thanksgiving Day
Memorial Day Christmas Eve

Independence Day Christmas Day

Labor Day New Year's Eve

NOTE: Holidays falling on a Saturday will be observed the preceding Friday and holidays
falling on a Sunday will be observed on the following Monday. Holidays falling on the
Employee’s flex day will be observed the day before or after the holiday.

EXECUTIVE LEAVE

Effective the pay period including January 1, 2024, and at the beginning of each subsequent
calendar year, the members of this bargaining group shall be credited with forty (40) hours of
Executive Leave. Executive Leave shall be taken in the calendar year granted. It shall not be
accumulated or carried over to the succeeding year and may not be cashed out.

In the event of a new hire or promotion into this bargaining group, Executive Leave hours will be
prorated.

Upon separation from employment, any Executive Leave hours not used will not be compensated.

SICK LEAVE
Employees shall be entitled to sick leave as follows:

A. Employees shall accrue sick leave at the rate of eight hours for each full month of
continuous service.

B. Sick leave is for the employee’s illness or physical incapacity, the illness of a
member of the immediate family, or the death of a member of the immediate
family. Sick leave shall not be construed to be a privege, which employees may
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use at their discretion, but shall be allowed only in cases of necessity as herein set
forth.

To receive compensation while absent on sick leave, the employee shall notify the
Fire Chief in the manner provided in the District’s Policy and Procedures Manual.
When absence is due to the illness of the employee for more than four scheduled
workdays, the employee shall provide a note from a medical doctor to the Fire
Chief upon return to duty.

Employees may accumulate an unlimited number of sick leave hours. Upon
service retirement or retirement due to disability or resignation of employment,
employees are eligible to either:

1. Convert the entire balance of their accumulated sick leave to service credit
under California Government Code Section 20965; or

2. Receive a cash payment for up to a maximum payout of 750 hours and
convert the remaining sick leave balance to service credit under California
Government Code Section 20965. The cash payment shall be at the
employees’ regular rate of pay upon retirement.

XV BEREAVEMENT LEAVE

Employees shall be granted bereavement leave with pay in the case of the death of the
following family members:

The parents of the employee,

The employees’ spouse or domestic partner,

The parents of the employee’s spouse of domestic partner,

The stepparents of the employee and/or employee's spouse or domestic partner,
The grandparents of the employee,

The siblings of the employee

The children, stepchildren, and/or adopted children of the employee and/or the
employees’ spouse or domestic partner

Such leave shall be limited to forty (40) hours per occurrence.

XVl VACATION LEAVE

Employees shall be entitled to vacation leave as follows:

A.
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Employees shall accrue vacation hours if they work full-time. The rate at which
employees accrue vacation hours and the maximum number of hours that can be
accrued is determined by the length of service.

Upon date of hire, the Fire Chief may approve an increase in vacation accrual
based on previous work experience.




C. Full-time employees shall accrue vacation hours as follows:

YEARS OF HOURS MAXIMUM MAXIMUM MAXIMUM
SERVICE | ACCRUED | NUMBER OF DAYS | NUMBER NUMBER OF
PER PAY PER YEAR OF HOURS HOURS THAT
PERIOD PER YEAR CAN BE
ACCRUED
1-5 4.62 15 120 240
6-11 6.46 21 168 336
12-17 7.69 25 200 434
18 + 9.23 30 240 434
D. Employees may not use more vacation than they have earned.
E. Employees may cash out up to 120 hours of accrued vacation leave once per

calendar year. The request will be made in writing to the Human Resources
Analyst and will designate the number of hours, not to exceed 120 hours, for which
they are requesting compensation. The hours shall be paid at the employess
regular rate of pay.

XVIl  LIFE INSURANCE AND SALARY CONTINUANCE INSURANCE

Employees shall be entitled to life insurance and salary continuation insurance as follows:

A. During Employment

The District shall pay all premiums on behalf of employees for Life Insurance. The current
Life Insurance Plan provides the following life insurance benefit for employees:

1. All full-time employees will receive a $100,000 life insurance policy.

2, For all full-time employees, a death benefit of $10,000 for spouse and
$5,000 per child is provided.

3. The CAPFF Long Term Disability Plan provides, after a 90-day waiting
period, a monthly disability benefit equal to three-fourths of the employee's
salary, to a maximum of Plan A benefit levels for full-time employees.

B. Retiree
1. Employees that retire on or before December 31, 2017:

Revised 05/09/2023

Upon retirement and the completion of a minimum of 10 years of service to
the District, the District shall pay 25% of the basic monthly premium for life
insurance without AD&D. For each additional year of full time paid public
service credit as recognized by CalPERS or a reciprocal system prior to
retirement, the District shall pay an additional 2.5 % of the Life Insurance
premium to a maximum of 100% of the premium.
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Employees that retire on or after January 1, 2018:

Upon retirement and the completion of a minimum of 20 years of service to
the District, the District shall pay 50% of the basic monthly premium for
retiree only life insurance without AD&D. For each additional year of full time
paid public service credit as recognized by CalPERS or a reciprocal system
prior to retirement, the District shall pay an additional 2.5% of the Life
Insurance premium to a maximum of 100% of the premium.

The retiree premium portion, dependent upon years of service to the
District, is the responsibility of the retiree. Failure on the part of the retiree to
pay the balance of the premium will result in removal of that retiree from the
life insurance plan with no reinstatement.

XVili MEDICAL INSURANCE

Employees shall be entitled to medical insurance as follows:

A
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The District shall provide medical health insurance o employees and their
dependents through the CalPERS Health Benefits Program and shall pay the
monthly premium for the health insurance plan as follows:

Employees may choose any health plan offered by CalPERS. The District will
make the following contributions to the monthly premium. If an employee chooses
a more expensive plan, they are responsible for paying any amount above the
District's share. The difference, if any, will be deducted through the payroll system
on a per pay period basis.

For the 2024 medical insurance plan year, the District's contribution to the
monthly premium will be as follows:

Employee only- $1112
Employee plus one dependent- $2224
Employee plus two or more dependents- $2891

For the 2025 medical insurance plan year, the District's contribution to the
monthly premium will be as follows:

Employee only- $1168
Employee plus one dependent- $2335
Employee plus two or more dependents- $3035

For the 2026 medical insurance plan year, the District's contribution to the
monthly premium will be as follows:

Employee only- $1226
Employee plus one dependent- $2452
Employee plus two or more dependents- $3187
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Retiree
Tier One

1. Employees hired on or before December 31, 2017, shall have a retiree
medical benefit upon completion of five years of service to the District. The
District shall pay the premium for the retiree medical benefit to the same
amount and on the same terms as described for the employee medical benefit
in Section 17A above. District retiree medical benefits become secondary to
Medicare at the Medicare Supplemental Qualifying Age.

Tier Two

2. Employees hired on or after January 1, 2018, shall have retiree medical
benefit upon the completion of twenty years of service to the District. The
District shall pay the premium for the retiree only medical benefit to the same
amount and on the same terms as described for the employee only medical
benefit in Section 17A above. District retiree medical benefits become
secondary to Medicare at the Medicare Supplemental Qualifying Age.

XIX DENTAL INSURANCE

A. Employees will be entitled to dental insurance as follows:

The Employer shall provide dental insurance to its employees and dependents as
provided through Delta Dental Plan of California and shall pay the monthly premium for
the dental insurance coverage. As of January 1, 2020, the District shall pay for the Delta
plan level of coverage which provides for $2000.00 maximum per year for all active
employees and dependents.

B. Retiree

Revised 05/09/2023

Tier One
1. Employees that retire on or before December 31, 2017:

Upon retirement and the completion of a minimum of 10 years of service to the
District, the District will pay 25% of the monthly dental premium for the retirees and
their dependents until age 26. For each additional year of full-time, paid public
service as recognized by CalPERS or a reciprocal system, the District will pay an
additional 2.5 % of the premium up to a maximum of 100% of the premium. The
balance of the premium, if any, is the responsibility of the retiree. Failure on the
part of the retiree to pay the balance of the premium will result in removal of that
retiree from the dental insurance plan with no reinstatement.

Tier Two
2. Employees that retiree on or after January 1, 2018:

Upon retirement and the completion of a minimum of 20 years of service to the

District, the District will pay 50% of the monthly dental premium for retiree only.
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For each additional year of full-time, paid public service as recognized by
CalPERS or a reciprocal system, the District will pay an additional 2.5 % of the
premium up to a maximum of 100% of the premium. The balance of the
premium, if any, is the responsibility of the retiree. Failure on the part of the
retiree to pay the balance of the premium will result in removal of that retiree
from the dental insurance plan with no reinstatement.

XX  VISION CARE

A. The Employer shall provide vision care to employees and their dependents. Coverage
shall be as outlined in the VSP Vision Plan provided through the current provider. The
Employer shall pay the monthly premiums for Fulktime employees and their
dependents.

B. Restiree

As an option retirees may purchase vision insurance through the Districts vision plan
but must pay 100% of the premium. The payment of the premium is the responsibility
of the retiree. Failure on the part of the retiree to pay the premium will result in
remaoval of the retiree from the vision plan. The invoice and payments will be through a
third-party vendor.

XXl GRIEVANCE AND ARBITRATION

A grievance shall be any dispute concerning the interpretation, application, or compliance
with this Agreement or District rule, written policy, regulation, or the Meyers-Milias-Brown
Act as they relate to this Agreement. The aggrieved employee has the right to represent
at any level or step of the grievance procedure.

PROCEDURE:

The parties recognize that early settlement of a grievance is essential. Therefore, it is
agreed that during the term of this Agreement, grievances of all manner, including
disciplinary matters, shall be resolved in the manner set forth herein.

STEP 1: An employee who believes he/she has a grievance shall within ten (10)
calendar days of the events giving rise to the grievance or within ten (10) calendar days of
the time the grievant became aware or reasonably should have become aware of the
facts giving rise to the grievance shall discuss the matter with the Fire Chief (informal
procedure).

STEP 2: If a resolution is not possible under STEP 1, within ten (10) calendar days of the
occurrence, the aggrieved employee shall present the grievance in writing to the Fire
Chief (formal procedure).

A. The written grievance shall contain information, which identifies:
1. The aggrieved employee.
2. The specific nature of the grievance.
3. The time and place of its occurrence or discovery.
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4. The existing rule, written policy, regulation, agreement, or provision of the
Meyers-Milias-Brown Act alleged to have been violated, improperly
interpreted, applied, or misapplied, if any.

5. The consideration given, or steps taken to attempt informal resolution.

6. The corrective action desired.

B. A decision by the aggrieved employee's supervisor shall be made in writing within
(10) calendar days of receipt of the written grievance.

STEP 3: I[f not satisfied with the decision under STEP 2, the aggrieved employee may,
within ten (10) calendar days after receipt of that written decision, refer the matter to the
Personnel Committee in writing. The Personnel Committee will provide the aggrieved
employee with a decision in writing within ten (10) days of receipt of the written grievance.

STEP 4: If dissatisfied, the aggrieved employee may, within ten (10) calendar days after
receipt of the decision under STEP 3, refer the matter to a panel. The panel will consist of
four (4) members; two (2) chosen by the bargaining group, and two (2) members chosen
by the Personnel Committee. The panel will meet, review the facts, and make its
recommendation in writing to both parties.

NOTE: With regard to a dispute that arises out of the action of the Fire Chief (as
distinguished from a lower-level supervisor), the aggrieved employee may bypass STEP
1 & STEP 2, aforementioned.

STEP 5: ARBITRATION

If the aggrieved employee is dissatisfied with the recommendation under STEP 4, the
aggrieved employee may request arbitration. The arbitration request must be in writing to
the Chair of the Board of Directors. This must be completed no later than fourteen (14)
calendar days after receiving the recommendation from the panel, listed in STEP 4 of this
agreement.

The aggrieved employee and the Fire Chief or designee shall mutually select an
arbitrator. If the parties are unable to mutually agree on an arbitrator, they shall contact
the State of California Mediation and Conciliation Service to request that a list of seven
(7) possible arbitrators be provided. Upon receipt of seven (7) possible arbitrators the
parties will meet to select the final arbitrator. The loser of a single coin toss will eliminate
the first name of the possible seven (7) arbitrators. The parties shall then alternately strike
names from the list of seven (7) arbitrators until such time as there is only one name
remaining. The last arbitrator left shall be used. The aggrieved employee and/or his or her
representative, along with the Employer, shall present all the facts pertaining to the
grievance to the arbitrator.

A Decisions by the arbitrator shall be final and binding. The arbitrator's
compensation and expenses, costs of the reporter, and transcripts shall be
borne equally by the employee and the Employer. Time limits as noted
herein may be extended or waived by mutual written agreement of the
parties involved.
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B. The arbitrator will not add to, detract from, or modify the language of the
agreement in considering any issue properly before him or her.

C. The arbitrator wili expressly confine themselves to the precise issues raised
by the grievance and submitted to them and will have no authority to
consider any other issue not so submitted.

D. Any monetary award in favor of the grievant is limited to lost wages suffered
from the date of the grievance forward.

E. Failure on the part of the Management group of the aggrieved employee to
appear in any case before an arbitrator without good cause shall result in
the forfeiture of the case and responsibility for the payment of all costs of
arbitration.

All time limits as noted in any step of the grievance procedure may be extended or waived
by mutual written agreement of the parties involved.

NOTE: Compliance with the arbitrator’s final decision must occur within thirty (30)
calendar days of receipt of the written notice of the decision.

No reprisal shall result to any employee or organization that prepares or presents.
any grievance under this procedure.

ALCOHOL AND SUBSTANCE ABUSE TESTING

Alcohol and drug testing shall be performed during the employee's regularly scheduled,
District-required medical-physical exam or if reasonable cause/suspicion or evidence is
presented as outlined in applicable District policy. The District Policy and Procedures
related to alcohol and substance abuse testing shall be utilized if employees are found
positive for illegal substances.

The employer shall follow generally accepted substance abuse rehabilitation guidelines
and procedures. The cost of the substance abuse rehabilitation shall be the responsibility
of the employees. A medical and psychological back-to-work examination (fit-for-duty)
shall be provided by the employer as soon as possible and prior to the employees’ being
permitted to return to their regularly assigned duties.

PERFORMANCE EVALUATIONS

The Fire Chief will review and evaluate the performance of each employee on an ongoing
basis and shall, at a minimum, complete a written performance review/evaluation
annually. As discussed above, each employee’s salary will be reviewed as part of the
annual performance review/evaluation.
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XXIV MISCELLANEOUS

The items herein supersede any previously negotiated terms included in the employment
agreements between Central Fire District and members of the Management group.

XXV TERM

After execution by all parties to this Agreement, no changes, amendments, or
adjustments to this Agreement shall be made by any party to this Agreement without
engaging in the meet and confer process. Any such mutual agreement shall be evidenced
in writing setting forth the mutual agreement of the parties and incorporating the
agreement into this Agreement. After meeting and conferring in good faith, the preceding
terms and conditions of employment will be in effect commencing January 1, 2020,
except as noted herein subject to the Employer's emergency powers under the
Government Code Section 3504.5.

Except as otherwise specifically provided herein, this Agreement shall be effective
January 1, 2024, through December 31, 2026.

This Memorandum of Understanding is entered into this 13" day, July 2023 in the County
of Santa Cruz, California.

XXV] SIGNATURE PAGE
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Appendix A

APP

ENDIX A

STAFFING SALARY SCHEDULE
2024

5% COLA - PP#1-2024 Parity Increase equal to Finance Director 2ND ED JRDED 4THED
HR DIRECTOR ST Monthly Bi-Weekly Hourly Per Pay Period | Per Pay Period | Per Pay Period
1 (% 14747.25|§ 680642 (% 8508 $92.31 $138.46 $184.62
2 |8 1548461 [$§ 714674 (%  89.33 $952.31 $138.46 $184.62
3 |$ 1625884 |% 7.504.08|§% 93.80 $92.31 $138.46 $184.62
4 |§ 17071.79(§ 7.879.29|$% 98.49 $92.31 $138.46 $184.62
FINANACE DIRECTOR
1 |§ 14747.25|% 680642|% B5.08 $92.31 $138.46 $184.62
2 |$ 1548461 |§ 7,146.74 | § 89.33 $92.31 $138.46 $184.62
3 [S 1625884 |§ T7.504.08|8 93.80 $92.:1 $136.46 $184.62
4|3 17,0711.79 |$§ 7.879.29|% 9849 $92.31 $138.46 $184.62
FIRE MARSHAL Parity Increase & New Step (4)
1 |$§ 14747.25|% 6,80642|% 8508 $92.31 $138.46 $184.62
2 |§ 1548461|% 7.14674(§ 8933 $92.31 $138.46 $184.62
J |$ 1625884 |% 7.,50408|% 93.80 $92.31 $138.45 $184.62
4 1% 17071.79 |$§ 7.879.29|§% 9849 $92.31 $138.46 $184.62
APPENDIX A
STAFFING SALARY SCHEDULE
2025
5% COLA - PPE1-2025 2NDED 3RD ED 4TH ED
HR DIRECTOR STEP| Monthly Bi-Weekly Hourly Per Pay Period | Per Pay Period | Par Pay Period
1 1% 15484861 (S 7,14874 |$ 8933 $52.31 $138.48 $184.82
2 |$ 1525884 |5 750408 (S 83.80 $92.31 $138.48 $184.82
3 |S 1T071.79|S 7.879.29|S 9849 $92.31 $138.48 $184.82
4 |$ 1792537 (S 8,273.25|$% 10342 $92.31 $138.48 $184.62
FINANACE DIRECTOR
1 |$ 1548481 |8 7,146.74 |5 8933 £92.31 $138.46 $184.62
2 |$ 18,25884|S 7,50408 |35 93.80 $92.31 $138.48 $184.82
3 |$ 17,071.79|S T7,879.29|S 9849 $92.31 $138.48 $184.82
4 |$ 1792537 |S 8273258 10342 $92.31 $138.48 $184.62
FIRE MARSHAL
1 |$ 15484861 |S T7,14674 (S 8933 $92.31 $138.46 $184.82
2 [S 16,25884 1% 7,50408 |5 93.80 $92.31 $138.48 $184.862
3 [$ 17,071,789 (S T.879.29 |5 9849 $92.31 $138.46 $184.82
4 |$ 1792597 |§ 8,273.25 (S 103.42 $92.31 $138.48 $184.82
APPENDIX A
STAFFING SALARY SCHEDULE
2026
5% COLA . PP#1.2026 2ND ED JRDED 4TH ED
HR DIRECTOR STEP| Monthly Bi-Weekly Hourly Per Pay Period | Per Pay Period | Per Pay Period
1 |$ 1625884 |8 750408 (8 93.80 $92.31 $138.46 $184.62
2 |§ 17,071.79|§ 7.879.29(§ 9849 $92.31 $138.45 $184.62
3 [$§ 1792537 |8 8.273.25|8 10342 $92.31 $138.46 $184.62
4 [§ 1882164|§ 868691 |5 108.59 $92.31 $138.46 $184.62
FINANACE DIRECTOR
1 |$§ 1525884 |8 7.504.08 |8 93.80 $32.31 $133.48 $184.62
2 [$§ 170711.79|§ 7.879.29|§ 9849 $92.31 $138.46 $184.62
J |$ 1792537 |8 8.273.25|8 10342 $92.31 $133.45 $184.62
4 |$ 1882164(§ 868691 (8% 108.59 §92.31 $133.46 $184.62
FIRE MARSHAL
1 |$ 1625884 |8 7,504.08|8 93.80 $92.31 $138.46 $184.62
2 |§ 170711.79|$ 7.879.29|§ 9849 $92.31 $138.45 $184.62
3 |$ 1792537 % 8.27325|8 10342 $92.31 $138.46 $184.62
4 |$ 18,82164|5 868691 (8% 108.59 $92.1 $138.46 $184.62
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Central Fire District of Santa Cruz County

930 17" Avenue ¢ Santa Cruz, CA 95062 ¢ (831) 479-6842 ¢ www.centralfiresc.org

SIDE LETTER AGREEMENT TO AMEND
Management Bargaining Group Memorandum of Understanding

The Central Fire District of Santa Cruz County and the Management Bargaining Group agree to
amend the Memorandum of Understanding for 2024 - 2026 as indicated below.

SECTION XVIII MEDICAL INSURANCE
For the 2026 medical insurance plan year, the district’s contribution to the monthly premium will

be as follows:

Employee only: $1290
Employee plus one dependent: $2580
Employee plus two or more dependents: $3354

-

A /Z/ 09«//3[9@36

Gena Finch, Management Bargaining Group Date

/ £l a«/ 2 7026

Michael Hushaw, Board Chair Date




